TENNESSEE GENERAL ASSEMBLY FISCAL NOTE

FISCAL REVIEW COMMITTEE

HB 2101 - SB 2146

March 6, 2009

SUMMARY OF BILL: Permits state employees to obtain additional
employment so long as the additional employment does not interfere with their
state employment schedule.

ESTIMATED FISCAL IMPACT:

Increase State Expenditures — Not Significant

Assumptions:

e According to the Department of Human Resources, current law requires
disclosure of potential conflict of interest by the state employee if the
state employee, or a family member has a financial interest of $5,000 or
more in a company attempting to conduct business with the state. In
addition, employees who regulate, inspect, audit, procure goods or
services and administer tax laws have to disclose any potential conflict
of interest. These requirements could possibly result in an increase in
conflict of interest disclosures to be processed by the state.

e Any cost associated with the increase in conflict of interest disclosure
can be accommodated within existing resources without an increased
appropriation or reduced reversion.
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